


the largest na�onal income in 2020 valued at US $ 22.97
billion or equivalent to Rp320,5 trillion in 2020. The palm oil 
industry also create a total of 5.5 million workers or one tenth 



Based on the background, GAPKI in collabora�on
with HUKATAN-KSBSI and CNV write this prac�cal
guide. This guide aims to help the Indonesian 
palm oil industry to build a sustainable industry, 
which priori�zes the rights of women workers, 
including protec�on at work, equality of wages, 
and others. So that the Indonesian palm oil 
industry can be an industry that upholds the 
welfare of its workers 

and improving the produc�vity in the future.

This is in line with the government’s program for 
the protec�on of women and children, 
mainstreaming equal opportunity for women, 
and building sustainable industries for the 
welfare of society and the progress of the na�on.



For the workers: Company commitment
can increase the comfort at work.
Workers are proud to be part of the
company which in turn can increase
produc�vity.

For the Government: The government
will find it very helpful in carrying out its
social policies, and good rela�ons with
the government are very important for
companies.

For the market: Policy commitment can
enhance the company’s image, increase
consumer confidence in buying / consuming
the products produced by the company.
Consumers will believe that they contribute
to improve working condi�ons in the palm
oil sector, especially for women workers.

For Suppliers and Business Associa�on:
Commitment can be a tool to ensure that
suppliers and business associa�on follow
the same spirit. It is hoped that companies
that are �ed to supply chains can grow to be
green and sustainable together.

For the community: Wri�en Commitment will
give the confidence to the community about
the benefits of having a company.

This wri�en commitment should be socialized
widely and thoroughly to all levels of
the company, including to the workers, in order
to increase the awareness of staff and workers
about the rights of women workers and facilitate
their implementa�on in the field.

The Commitment of
the company is
the Key



In order to op�mize the func�on, companies in
the palm oil industry can establish Gender
Commi�ees with the following prac�ces:

carry out the program.

bodies.

Providing inputs to company management
and directors regarding the work viola�ons
of the rights of women workers  as
guaranteed by government policies.
For example, about equal wages for equal
work, or the lack of rela�onship process that
has poten�al to cause discrimina�on against
women, or opportuni�es for women to
occupy certain posi�ons in the companies.





Ensuring the employment status of
women workers, protec�ng women
workers with work agreements in
accordance to the law, to ensure that
women workers are covered by social
protec�on programs from the
government, such as BPJS Employment.

towards the issues of discrimina�on 

the



specifically observing the way women
work.

Using motorized carriers that are commonly
used in harves�ng oil palm fruit, and modify
it to suit other types of work in oil palm
planta�ons.
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o increase compliance of the use of
Personal Protec�ve Equipment (PPE),
oil palm companies can do the following:

good protec�on effec�veness.

together with the PPE industry and 

Working together with trade unions to carry
out habitua�on gradually to increase worker
compliance in using PPE.

the

Integra�ng the need for work rest �me in
the �me-mo�on study. Placement of mobile
toilets in terms of �me and distance for female
workers should be considered so that privacy is
more protected and reduces the risk of wild
animal’s a�ack. 

Make the availability of clean water part of the field
logis�cs, for example by construc�ng reservoirs for
purifying rainwater in the loca�ons and u�lizing
transporta�on means.
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Taking care of the health of women workers
who are pregnant and nursing, can be
conducted with: 

To create safe environment and policies that
allow the women workers to inform their
pregnancy condi�on to management
without fear or risk to be dismissed.
This effort can be applied together with
trade unions.

To provide more light alterna�ve jobs, to
reduce the risk of chemicals exposure.
For example, the pregnant workers can be
transferred to administra�on and suppor�ng
work that far from chemicals exposure.  

To ensure the availability of extra nutri�onal
intake to increase the immune system of
workers (especially women) who are exposed
to chemicals during work. Gender Commi�ees
can work together with trade unions or
women’s communi�es to compile this extra
nutri�onal intake.

Encourage women workers to use empty land
to plant herbal and for daily needs.

Strengthen surveillance systems in the field,
especially at the supervisors level, to ensure
workers consume this addi�onal nutri�onal
intake in the field.
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REMEDY FACILITY
FOR WOMEN WORKERS

AND STAFF

remedy

The complaint mechanism should ensure
a detailed and comprehensive inves�ga�on
or examina�on regarding the issue of
the complaint. This will be an input for
company leaders to enforce company
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the

Ensure all workers, especially women
workers, are protected by the BPJS
Ketenagakerjaan scheme.
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Things that will be helpful for the welfare of
children include:

planta�on.

Recruitment of the childcare personnel who
are trained in early childhood educa�on as
care givers and nurses, to ensure that the 
care provided is in accordance with
the norms of children's educa�on.

facili�es

Cooperate with the Office of Protec�on of
Women and Children to ensure that
the childcare facili�es and system comply with
standards and are free from child abuse.
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Kasih Bunda Daycare



Help workers ensure that their residence 
(house/dormitory) is safe for children, 
for example without steep stairs or sharp 
protruding parts of the building.

Learning Park & Daycare



Sudirman Park Rukan Blok B No. 18
Jl. KH. Mas Masyur Kav. 35
Karet Tengsin - Tanah Abang
Jakarta Pusat, Jakarta - Indonesia
Telp : 021 5794 3871
E-mail : gapkipusat@yahoo.com
Website : www.gapki.or.id
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