Map | Impact overview
This map highlights examples of impact in 2025
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Our EU Single Entry Point complaint
increased attention to labour rights
in mining in Peru

Facilitated cross country and cross
sector dialogue in horticulture with
employers’ organisation PUM

(tuinbouw foto, dit bij West-Afrika,
niet een specifiek land)

Operationalised social dialogue
framework with employers and
Dutch organisation PUM

Interactive digital platform expan-
ded union outreach for youth em-
ployability
https://www.cosi-benin.net

Survey on digital violence suppor-
ted union advocacy and prevention.
82% of participants have knowledge
of cases of online abuse

Multistakeholder body created to
address decent work in the cashew
sector

(6 - cashew foto)

More than doubled union leadership
of youth and women

Following union advocacy the em-
ployers’ contribution to the profes-
sional insertion of young people has
been reinstated.

The committee for responsible busi-
ness conduct monitors progress on
agreed actions towards decent work
in the onion sector

(foto 9 - uien / veld)

Created resilience and safety for 150
informal women soap makers who
are now active union members

(foto zeepmakers volgt)

Strengthened union collaboration to
promote decent work in the horti-
culture sector

Created new unions and reinforced
existing ones for agriculture, air
transport, and informal workers.
(foto landbouw Cambodja)

Increased alignment between certi-
fication requirements and national
law in palm oil

(foto palmolie)

Negotiated historic 17% wage incre-
ase through tripartite dialogue in
nickel mining

(foto nickel)

Established CBA benchmark to im-
prove collective bargaining agree-
ments in nickel and palm oil

Participation of major US and EU
brands created prospects for better
workplace dialogue

(foto fabriek)

Toolkit and video strengthening

union skills to respond effectively to
sexual harassment
(foto graphic uit de video)

Used evidence-based collective bar-
gaining to gain wage adjustments
aligned with the rising cost of living
for sugarcane workers

(suiker foto)

Addressed impact of energy transi-
tion with the first formal space for
sectoral negotiation

(foto mijnbouw kolen)

Regained space for first ever union
in palm oil to represent workers’
interests

(foto palmolie)

Unions gained productivity bonus
to boost sugarcane workers’ wages
and provided extra month’s income
(foto suikerriet)



